
Faculty	  Senate	  Minutes	  
4/25/2019	  
9-‐10	  a.m.	  
Mill	  201	  

Attendees:	  Charie	  Faught,	  Jackie	  Timmer,	  Tony	  Patrick,	  John	  Ray,	  Dan	  Autenrieth,	  Chad	  Okrusch,	  Ulana	  Holtz,	  Glen	  
Southergill,	  Laura	  Young,	  Hilary	  Risser	  (for	  Atish	  Mitra),	  Ron	  White,	  Stella	  Capoccia,	  Miriam	  Young,	  Kishor	  Shrestha,	  
David	  Reichhardt	  (for	  Mary	  North	  Abbott),	  Courtney	  Young,	  Phillip	  Curtiss,	  Chris	  Gammons,	  Doug	  Abbott	  

I. Welcome	  and	  Minutes	  (https://www.mtech.edu/facultystaff/facultysenate/minutes/index.html)	  	  
Move	  to	  accept	  minutes	  motion	  approved,	  seconded,	  all	  in	  favor.	  	  

	  

	   Action	  Items	  
	  

II. CRC	  Recommendations	  (see	  attached)	  	  
Motion	  to	  approve	  and	  seconded.	  Motion	  Passed	  	  
	  
A	  second	  set	  of	  CRC	  recommendations	  was	  added	  after	  the	  agenda	  was	  distributed;	  faculty	  senators	  had	  not	  
had	  a	  chance	  to	  review.	  Movement	  to	  table	  the	  CRC	  additions	  until	  Tuesday	  the	  30th	  of	  April	  at	  10	  am,	  TBD;	  
seconded.	  Motion	  Passed.	  
	  

III. Northwest	  Commission	  on	  Colleges	  and	  Universities	  Revisions	  to	  Accreditation	  Standards	  Comments	  –	  
Discussion	  on	  adding	  the	  Montana	  Tech	  collective	  faculty	  voice	  to	  the	  statement	  on	  academic	  freedom.	  	  
Movement	  that	  we	  send	  this	  to	  the	  accrediting	  body	  as	  the	  voice	  of	  the	  senate;	  seconded.	  Motion	  Passed.	  
Dr.	  Faught	  will	  forward	  this	  on	  to	  the	  accrediting	  body	  	  

	  
	   Informational	  Items	  

	  
IV. Full	  Faculty	  Meeting	  Update	  –	  overview	  	  

a. Action	  items:	  	  
i. approved	  graduation	  list	  (passed)	  	  
ii. Change	  in	  bylaws	  to	  use	  Roberts	  rules	  (passed)	  
iii. Change	  in	  bylaws	  to	  conduct	  a	  faculty	  satisfaction	  survey	  each	  year	  (passed)	  	  

b. Dr.	  Abbott	  discussed	  budget	  and	  dissemination	  of	  rumors.	  	  
c. Deans	  presented	  summaries	  of	  college	  activities	  
	  

V. Committee	  updates:	  
a. Teaching	  Community:	  Nothing	  to	  report	  but	  agree	  to	  keep	  this	  activity	  on	  for	  the	  next	  academic	  year	  

(19/20).	  Dr.	  H.	  Risser	  will	  visit	  with	  the	  current	  committee	  and	  find	  out	  who	  is	  interested	  in	  serving	  
another	  year.	  	  
	  

b. Research	  Mentors:	  Nothing	  to	  report.	  The	  committee	  is	  interested	  in	  continuing.	  One	  suggestion	  was	  to	  
bring	  grant-‐related	  speakers	  in.	  There	  was	  a	  positive	  response	  to	  the	  NIH	  speaker	  this	  past	  year.	  	  

	  
c. Budget	  committee:	  Faculty	  senate	  is	  still	  looking	  for	  someone	  who	  is	  budget	  savvy.	  The	  draft	  budget	  is	  

currently	  balanced.	  Dr.	  Abbott	  explained	  that	  the	  budget	  is	  made	  up	  of	  state	  money	  and	  tuition	  (number	  
of	  students)	  so	  the	  current	  estimate	  for	  the	  tuition	  budget	  is	  based	  on	  projections.	  He	  stated	  that	  May	  
1st	  is	  the	  drop-‐dead	  day	  where	  students	  can	  accept	  scholarships	  and	  declare	  tech	  as	  their	  school,	  we	  will	  



be	  closer	  to	  an	  accurate	  number	  at	  that	  point.	  Thus	  far,	  first-‐time	  freshman	  enrollment	  numbers	  are	  up;	  
transfer	  numbers	  are	  down.	  	  Dr.	  Abbott	  informed	  the	  Senate	  that	  he	  and	  Mr.	  McClafferty	  committed	  to	  
offering	  a	  65%	  discount	  for	  the	  100	  empty	  dorm	  spots	  to	  entice	  the	  remaining	  undecided	  students.	  Any	  
additional	  efforts	  to	  balance	  the	  budget	  falls	  to	  the	  deans	  to	  manage	  their	  budget.	  	  
	  
	  

d. Campus	  Committee	  Assessment:	  nothing	  to	  report.	  
	  

	  

VI. Meetings	  for	  next	  academic	  year	  (and	  potentially	  one	  more	  this	  year):	  Moved	  to	  the	  agenda	  for	  Tuesday	  the	  
30th	  of	  April,	  2019.	  	  

VII. Activities	  for	  next	  year:	  tabled	  	  	  
VIII. Other	  Items:	  Movement	  to	  adjourn;	  seconded.	  Motion	  Passed.	  	  

	  

	   	  

	   Discussion	  Items	  



III.	   Northwest	  Commission	  on	  Colleges	  and	  Universities	  Revisions	  to	  Accreditation	  Standards	  Comments	  

http://www.nwccu.org/accreditation/standards-‐review/	  	  

From	  an	  e-‐mail	  received	  on	  April	  1,	  2019:	  

Over	  the	  last	  couple	  of	  weeks	  we	  have	  received	  emails	  regarding	  NWCCU’s	  draft,	  revised	  Standards	  from	  AAUP	  affiliates	  
and	  faculty	  senate	  chairs,	  and	  provosts	  of	  a	  few	  institutions.	  (Those	  individuals	  are	  copied	  on	  this	  email.)	  

Additionally,	  we	  have	  received	  input	  during	  conversations	  with	  some	  individuals.	  	  

Based	  on	  the	  recent	  input	  received,	  we’ve	  made	  a	  decision	  to	  incorporate	  appropriate	  language	  in	  our	  draft	  Standards	  
for	  Academic	  Freedom	  and	  Governance,	  along	  with	  revisions	  on	  other	  matters	  suggested	  by	  others.	  	  

We’ve	  extended	  the	  deadline	  for	  submission	  of	  additional	  comments	  for	  revisions	  through	  April	  15,	  2019.	  	  

The	  draft	  will	  be	  revised	  and	  sent	  out	  for	  further	  comments	  in	  May.	  The	  draft	  will	  be	  revised	  based	  on	  this	  round	  of	  
comments.	  	  

After	  the	  Commission	  has	  provided	  additional	  comments	  on	  the	  near	  final	  draft,	  it’ll	  be	  revised	  as	  needed.	  Then	  it’ll	  be	  
sent	  out	  for	  a	  vote	  by	  NWCCU’s	  family	  of	  institutions	  to	  approve	  the	  proposed	  Standards	  in	  late	  Summer	  2019.	  	  

As	  I	  have	  noted	  previously,	  this	  is	  an	  iterative	  process	  and	  we	  appreciate	  the	  input,	  which	  continues	  strengthen	  the	  
Standards.	  

Our	  hope	  is	  that,	  once	  approved,	  the	  new	  Standards	  will	  be	  deployed	  starting	  in	  January	  2020.	  	  

If	  not	  already	  done,	  please	  connect	  with	  your	  relevant	  faculty	  organizations	  on	  your	  campuses,	  such	  as	  faculty	  senate	  
chairs,	  and	  exhort	  them	  and	  other	  faculty	  to	  provide	  input	  regarding	  the	  draft	  Standards.	  

They	  may	  submit	  their	  comments	  on	  the	  current	  version	  of	  revised	  Standards	  available	  at	  
(http://www.nwccu.org/accreditation/standards-‐review/)	  either	  via	  this	  link	  (https://www.tfaforms.com/4719938	  )	  or	  
via	  email	  (standards@nwccu.org	  ).	  

Thanks	  for	  your	  help.	  

Sonny	  Ramaswamy,	  President	  

Northwest	  Commission	  on	  Colleges	  and	  Universities	  

8060	  165th	  Avenue	  NE,	  Ste	  100	  |	  Redmond,	  WA	  98052	  

Email:	  sonny@nwccu.org	  

Tel:	  425-‐558-‐4224	  

URL:	  http://www.nwccu.org	  	  

Twitter:	  @NWCCUSonny	  

	   	  



IV.	   Faculty	  Senate	  Elections	  (bylaw	  changes-‐	  see	  attached)	  

Verbiage	  to	  the	  change	  in	  bylaws:	  	  

1) For	  department	  term	  turn	  overs:	  Individual	  departments	  will	  vote	  in	  new	  members	  no	  later	  than	  the	  2nd	  to	  
last	  meeting	  of	  the	  spring	  semester.	  New	  faculty	  senators	  should	  plan	  to	  attend	  the	  last	  two	  meetings	  of	  the	  
year	  and	  participate	  in	  electing	  new	  officers.	  	  

2) Officer	  elections	  must	  take	  place	  with	  the	  faculty	  senators	  who	  represent	  the	  up-‐coming	  academic	  year	  and	  
must	  take	  place	  no	  later	  than	  the	  last	  meeting	  of	  the	  spring	  semester	  	  

3) Elections	  of	  officers	  can	  take	  place	  electronically.	  	  
4) A	  Faculty	  Satisfaction	  Survey	  is	  part	  of	  the	  duties	  of	  the	  Faculty	  Senate	  and	  should	  be	  disseminated	  at	  least	  

once	  per	  year.	  This	  survey	  must	  be	  anonymous	  and	  must	  be	  managed	  by	  at	  least	  one	  officer	  	  
	  

Resolution	  to	  amend	  the	  Faculty	  Senate	  Bylaws	  to	  include:	  
“The	  rules	  contained	  in	  the	  current	  edition	  of	  Robert's	  Rules	  of	  Order	  Newly	  Revised	  shall	  govern	  the	  Faculty	  Senate	  of	  
Montana	  Technological	  University	  in	  all	  cases	  to	  which	  they	  are	  applicable	  and	  in	  which	  they	  are	  not	  inconsistent	  with	  
these	  bylaws	  and	  any	  special	  rules	  of	  order	  the	  Faculty	  Senate	  of	  Montana	  Technological	  University	  may	  adopt."	  







































































































































































































Preamble—The Nature of Academic Freedom 

A university fuses and integrates teaching, learning, civic engagement and research. A university 
is a community of scholars characterized by free expression, free inquiry, intellectual honesty, 
respect for the dignity of others, and openness to constructive criticism and change. Students and 
faculty at a university must be afforded rights that are congruent with these academic duties, 
qualities and values. These rights of producing, consuming and disseminating knowledge 
without restraint or interference are embodied in academic freedom. “Our Nation is deeply 
committed to safeguarding academic freedom, which is of transcendent value to all of us, and not 
merely to the teachers concerned. That freedom is therefore a special concern of the First 
Amendment.” (Keyishian vs. Board of Regents—U.S. Supreme Court) 

The academic freedom rights of members of the university are essentially those citizens possess 
as members of a democratic nation. Freedom of thought and expression are basic human rights.  
“Academic freedom is a special concern of the First Amendment.” (Regents of California vs. 
Bakke, U.S. Supreme Court)The university, however, has a special autonomy and reasoned 
dissent plays a particularly vital part in its existence. All members of the University have the 
right to press for action on matters of concern by any appropriate means. The University must 
affirm, assure and protect the rights of its members to organize and join political associations, 
convene and conduct public meetings, publicly demonstrate and picket in orderly fashion, 
advocate and publicize opinion by print, sign, and voice. (Harvard University) 
 
Certain values are essential to the university’s nature and essence as an academic community and 
must be nurtured, defended and preserved. Among these are freedom of speech and academic 
freedom, freedom from personal force and violence, freedom to criticize and seek change, 
freedom to study, teach, pursue knowledge and research and freedom from coercion. Interference 
with any of these freedoms must be regarded as a serious violation of the personal rights upon 
which an academic community is based and as serious violations of academic freedom. Albert 
Einstein accurately explains this central aspect of academia even further when he states: “By 
academic freedom I understand the right to search for truth and to publish and teach what one 
holds to be true. This right implies also a duty: one must not conceal any part of what one has 
recognized to be true.” 
 
All members of the university have the duty to protect and uphold the rights and responsibility 
encompassed under Academic Freedom.  “Scholarship cannot flourish in an atmosphere of 
suspicion and distrust. Teachers and students must always remain free to inquire, to study and to 
evaluate. . .” (Sweezy v. New Hampshire, U.S. Supreme Court) 
 
Statement on Academic Freedom 



Teachers are entitled to freedom in the classroom, on campus, and off campus while in the 
course of fulfilling their obligations as faculty members, in discussing their subject, but they 
should be careful not to introduce into their teaching controversial matter which has no relation 
to their subject. The intent of this statement is not to discourage what is “controversial.” 
Controversy is at the heart of the free academic inquiry which the entire statement is designed to 
foster. This passage serves to underscore the need for teachers to avoid persistently intruding 
material which has no relation to their subject. In considering the appropriateness of an utterance 
in question, the Administration is encouraged to consider relevant associational norms, including 
but not limited to the norms of the disciplines to which faculty members belong and the norms of 
other appropriate college and university association.   



College and university teachers are citizens, members of a learned profession, and officers of an 
educational institution. College and university teachers should be accorded full academic 
freedom as defined in the preamble of this document. The university administration has a duty 
and responsibility to protect and nurture academic freedom as defined in the preamble of this 
document. Appropriate policies must in place at a university that ensure that academic freedom 
will be nurtured and protected as defined in the preamble to this document. These policies must 
be approved by the faculty. 



When they speak or write as citizens, teachers should be free from institutional censorship or 
discipline, but their special position in the community imposes special obligations. As scholars 
and educational officers, they should remember that the public may judge their profession and 
their institution by their utterances. Hence they should at all times be accurate, should exercise 
appropriate restraint, should show respect for the opinions of others, and should make every 
effort to indicate that they are not speaking for the institution. None of the forgoing caveats shall 
be construed as restricting the academic freedom of university teachers. 

If the administration of a college or university feels that a teacher has not observed the 
admonitions in this statement and believes that the extramural utterances of the teacher have 
been such as to raise grave doubts concerning the teacher’s fitness for his or her position, it may 
proceed to pursue termination for cause. In pressing such charges, the administration should 
remember that teachers are citizens and should be accorded the freedom of citizens. In such case 
the administration must assume full responsibility. The burden of proof rests with the 
administration of a college. 

The controlling principle is that a faculty member’s expression of opinion as a citizen cannot 
constitute grounds for dismissal unless it clearly demonstrates the faculty member’s unfitness for 
his or her position, nor can it constitute grounds for disciplinary/corrective action short of 
dismissal without just cause. Extramural utterances rarely bear upon the faculty member’s fitness 
for position. Moreover, a final decision should take into account the faculty member’s entire 
record as a teacher and scholar.  

Academic freedom applies to both the individual faculty member and the institution. 
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